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Guilty companies sometimes want to continue to employ culpable senior executives who do not accept responsibility and are
carved out of the corporate plea agreement[;¥: carved out of the corporate plea agreement”&ld, EENFEALTEIWGIE
EoRpMosN, BAELTRHIEERERZERSNDIEEFET . ], while at the same time arguing that their compliance programs
are effective and their remediation efforts laudable. That creates an obvious tension. It is hard to imagine how companies
can foster a corporate culture of compliance if they still employ individuals in positions with senior management and pricing

responsibilities who have refused to accept responsibility for their crimes and who the companies know to be culpable. If any
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company continues to employ such individuals in positions of substantial authority; or in positions where they can continue to
engage directly or indirectly in collusive conduct; or in positions where they supervise the company’s compliance and
remediation programs; or in positions where they supervise individuals who would be witnesses against them, we will have
serious doubts about that company’s commitment to implementing a new compliance program or invigorating an existing one.
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